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ffiiIPBUYEE CODE OF ETHIOS - Financial committrrent'
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we refer to a.circular on Employee cocle of Ethics dated May 2, 2005, wherein it was stated

that employees shoulcl not entei into any conlracls or transactions, which are in any manner

consideied conflicting with expecled standards of behavior of an employee'

ln this regard, lwish to further aclvice, that no employee should borrow or lencl frorn any

external Jorr."r, and should disclose all liabilities to the Banl< Any commitmertt in the

capacity of a guarantor should be notified lo the Bank.

Therefore all employees, should confirnr in writing to the Bank, in advance their financial

onligations, which would be held in their personal files..This is to ensure that these dealings

do iot conflict, with the duties they owe to t5e lJank, or which the Bank owes to lheir

cuslomers.

The Bank also expecls all employees, to maintain and conduct their accounts properly'

orawing of cheques without sufficient funds in the account is a serious act of misconduct, anci

therefole all employees are advised to operate their personal accounts in an exentplary

manner.

Membersofstaff,operatingaccountsasAttorneysareprohibited,exceptinrespectoi
immeAiate family members who would be the spouies or their children. T5e nraintenance of

j;i;i;"il., other than with the spouses and children are not normally permitted, except

where expressly authorized by the tnanagement

Any deviation of the above instruction will be viewed seriously
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